
 

This flexible benefit plan is 
specifically designed with each 

members financial protection and 
well-being in mind. 

 
All benefits are voluntary for 

members.  If you have elected to 
participate in the program, you will 

be required to pay the full, total 
monthly cost. 

 
 

Your CMTA Member 
Benefits Program 

A s  a  C M TA  m e m b e r,  y o u  h a v e  a  
c h o i c e  t o  e n r o l l  i n  t h e  C M TA  

F l e x i b l e  M e m b e r  B e n e f i t s  
P ro g r a m !   Modular Flex Plan available that provides choice of coverage at the 

member level based on each individual members requirements 
 

 Competitive premium costs when compared to other programs 
across Canada 
 

 Basic Life and Basic Accidental Death & Dismemberment available 
to you 
 

 Extended Health Care coverage available to you and your eligible 
family members 
 

 Dental Care coverage available to you and your eligible family 
members 

 
 Voluntary Critical Illness available to you and your family members  
 
 Other Individual options that are available to you and your family 

members 
 

Eligibility 

Q u e s t i o n s ?  
 

We are excited to announce our partnership with Perlinger Group Benefits (PGB).  PGB’s main responsibility is the full administration 
of the program and are your dedicated representatives for any and all things related to the benefit plan.  

Brianne Cordick, Administrator & Service 
 587.880.6238 

 brianne@perlingergroup.com 
  

Terri-Lynn Gresty, Advisor 
 306.500.1809 

 tlgresty@perlingergroup.com 
 

Joe Perlinger, Advisor 
 403.560.2355 

 joe@perlingergroup.com 
 

Enrollment 
From January 1st to February 1st 
each year, there will be an open 

enrollment for any current 
members, with a plan effective date 

of February 1st. 
 

New members can join within 31 
days of their membership date or at 

open enrollment. 
 


